
Human Resources Manager 

The Horst Engineering Family of Companies is a 71-year-old privately held business that has continuously 
modernized. We manufacture parts for some of the strongest and most innovative OEM customers in the aerospace 
industry. “We help people fly safely.” 

Why join our team? 

Propel your career forward with a unique opportunity to be a true Human Resources Generalist at a dynamic 
aerospace manufacturer. 

• Create your legacy in a company that is defined by its Core Purpose and Core Values. 
• Enjoy the security of an established and award-winning 3rd generation family business that boasts excellent 

family relations. 
• Engage with modern and technology savvy leadership that vigorously supports innovation. 
• Work with a team that lives the motto: Work hard, play hard. 

Position Summary 

Manage all Human Resources functions, and be the "keeper of the company culture." This position is based in the East 
Hartford, CT plant, but requires travel between other plants in South Windsor, CT and Lynn, MA (generally daytrips). This 
position reports to the General Manager. 

Be a key decision-maker in the thick of the action! 

Responsibilities include but are not limited to: 

• Oversee all aspects of the Human Resources function and regulatory compliance. 
• Spearhead recruitment, onboarding and retention of talented people who share our Core Values. 
• Lead the training and development of all personnel. 
• Support the Senior Leadership Team. 
• Manage HR administration with support of Accounting & Finance team. 
• Manage performance evaluation process and employee scorecards. 
• Oversee compensation and benefits (including health care). 
• Manage HR policies and procedures, including the employee handbook. 
• Play an active role with company communications, functions, and employee teams (i.e. Safety Committee, Health 

& Wellness Committee, Green Team, and Family Day Committee). 

Requirements: 

• Five years of HR experience in Manufacturing, Health Care, or a related-industry. 
• Associates degree. 
• Superior verbal and written communication skills. 
• Strong technology skills including MS Outlook and MS Office. 
• Demonstrable online recruiting experience. 

Preferred skills 

• PHR certification or equivalent. 
• ERP (e.g. Epicor) and HRIS experience. 

 
More information about Horst Engineering. 
Click here to apply. 
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